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Retirement By The Numbers 

American workers are currently facing what many are calling 
a Retirement Readiness Crisis. �e di�erence between what 
is saved and what is needed for retirement has reached a 
$4.13 Trillion shortfall. �is number—and the statistics 
below—have many workers wondering if there is anything 
they can do to retire with con�dence.

Retirement Savings Gap

$4.13 
Trillion

Retirement Confidence

63%

71%

74%

76%

66%

Confident in retirement preparation

74% with a plan have retirement confidence vs. 39% without

76% with little debt are confident vs. 27% with major debt

Want more retirement education and advice

Confident about retirement savings

If I work to 65, my retirement 
savings will be enough to 

meet my needs?

Primary source of income 
during retirement?

Will Social Security be there 
for your retirement?

Even though workers are planning on having 25% of their retirement income in the form of Social Security 
bene�ts, most are not con�dent those bene�ts will be there when they retire. Enrolling in a retirement program 
early enables you to save more, and can help you meet your �nancial needs without relying on outside income 
sources or working into retirement.

SMART RETIREMENT SOLUTIONS

35% 
Agree

65% 
Disagree

23% 
Think YES

77% 
Think NO

36% 
Defined Contribution
Retirement Plans

25% 
Social Security

13% 
Other

11% 
Other Savings
and Investments

15% 
Working Into 
Retirement



�e majority of loans and early withdrawals are made to pay 
for emergencies and medical costs. �ese withdrawals can 
signi�cantly lower the amount available for retirement.

Financial Priority Loans and early withdrawals

26% SAVING FOR RETIREMENT

21% BASIC LIVING EXPENSES

32% PAYING OFF DEBT

21% OTHER

78%27% 35%

61% 48%

of workers 
have taken 
a loan or 
early withdrawal

of workers 
have less than 
5k saved
for emergencies

confident 
they will have 
enough saved for
basic expenses

confident 
they will have
enough saved for
medical expenses

confident 
they will have 
enough saved for
long-term care
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How much do Americans have saved and invested? 

Retirement plans in the workplace Retirement Savings

<$500K $500K-$1m $1m-$2m >$2m

$500k is the average savings needed

43%

21% 21%

15%
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<$1k $1k - $10k $10k - $25k $25k - $50k $50k - $100k $100k - $250k >$250k

9%

67%

15%
16% 16%

4%

13%

4%

13%

3%

16%

2%

18%

4%

71%
of workers have 
access to a 
retirement plan 
through their 
employer

89%
of workers 
offered a plan 
use it to save

61%
of workers not 
offered a plan 
save for retire-
ment on their 
own

with plan without



Retirement By The Numbers 

Enrolling in a 403(b) program can help prepare you for a comfortable 
retirement. As an approved provider at your school, Aspire works with 
you to help build your nest egg and enable the best possible outcome for 
your retirement. Why do schools work with Aspire? We make it easy to 
manage your retirement.

We work with your advisor to build a 
retirement program suited to your 
individual needs.

Do you have a financial advisor?

We have built an extensive network of 
403(b) advisors. You can �nd one on 
aspireonline.com.

Need to find an advisor? 

You can choose from 10,000+ 
mutual fund investment options.

If you are self-directing your 
retirement program.

Our transparent pricing structure is 
compliant with new federal rules and 
makes your statements easy to 
understand.

Enrolling in a retirement program 
with Aspire is easy.

Ready to get started? Download enrollment 
forms on our forms library 
at aspireonline.com
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Aspire is already approved to provide 
403(b) retirement programs at your 
school.

Aspire—Delivering Smart Retirement Solutions
Aspire Financial Services, LLC is a leading service provider of smart retirement solutions, serving the industry since 2002 with a 

conflict-free, open-investment retirement planning management system supporting all plan types [401(k), 403(b), 457, IRA including 

Payroll Deduction, Cash Balance, Defined Benefit, Non-Qualified]. Aspire provides a best-in-class technology-enabled portfolio of 

per-defined or highly customizable smart retirement solutions with private-label branding options through its proprietary technology 

platform and strategic partnerships. Aspire enables strong economic value and competitive advantage through a cost-effective 

transparent pricing structure and fully built operational model. To learn more, visit www.aspireonline.com or call 866.634.5873.
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Working 
together. 

We can build a 
program to help 
you retire with 
confidence.

Are you making the 
most of the retirement 
plan offered by your 
employer? 


